Team Leader – Utility Operator
Jagemann Stamping Company is a rapidly growing and expanding full‐service stamping company recognized
world‐wide as a leading manufacturer of deep drawn, progressive, and fine blanked stampings. The latest
technology coupled with the best people in a state of the art manufacturing facility, which encompasses all
functional aspects including sales, design, tool building and manufacturing, enables Jagemann Stamping to
provide its customer with products and service that consistently exceed expectations.
Jagemann Stamping, one of Manitowoc County’s premier employers, is headquartered in Manitowoc, WI on
the banks of beautiful Lake Michigan, 30 minutes south of Green Bay, WI and an hour north of Milwaukee, WI.
In addition to offering a stable, dynamic work environment, Jagemann Stamping provides professional
development and challenging careers with opportunities for growth and advancement where innovation and
knowledge sharing are valued and rewarded. Jagemann Stamping employees receive highly competitive
compensation and an exceptional benefits package including:
ALL BENEFITS ON YOUR FIRST DAY OF EMPLOYMENT ‐ NO WAITING PERIOD

Major Function:
To coordinate and provide utility support areas such as; material handling, packaging, shipping and receiving. To facilitate the
movement of work‐in‐process and finished good inventory with its related transactions and inspection activities. Create a team
environment that fosters safety, innovation, continual improvement, and quality‐driven processes.

Major Responsibilities:
Operate equipment needed for the movement of incoming and outgoing materials, work‐in‐process and finished goods.
Process accurate transactions as per applicable job instruction in a timely manner.

Coordinate and support work‐in‐process parts to proper area as per routing operations. These areas include; incoming inspection,
packaging system input queue, machine area, non‐conforming, and finished goods inventory.
Disposition and process non‐conforming product per quality standards and job instructions to ensure non‐conforming product
does not ship to a customer, including creating and updating check sheets.
Identify and locate parts to be forwarded to plating or heat treating service suppliers. Involves a review of outside service parts
queues and the determination of pending due dates from the move ticket.
Effective storage and retrieval of materials. Involves the use racking and floor locations to optimize the available space with the
least handling possible and first‐in first‐out turn‐over of materials. Includes the entry of all related inventory transactions.
Support team‐building activities. To include regular attendance at team meetings, active participation in team activities such as
problem solving, process improvement and process development teams.
Perform incoming, in process and final inspections as per applicable quality standards and job instructions.
Support tasks as required to address peak workloads or personnel absences. May require fill‐in on a temporary basis in any area of
the department.
Equipment/communications‐ Communications will involve the use of computer, radio frequency scanner, fax, and telephone.
Responsible for cleanliness and neatness of surrounding area in addition to exercising the performance of all duties according to
safe operation procedures in order to avoid creating an injury hazard for self or others.
Other duties as assigned by supervisor for additional experience and/or training or refinement skills or in preparation for
advancement.
Participates in JSC's Continual Improvement Process.
Occupation includes a requirement to follow EHS procedures.

Education and Experience Requirements:
EDUCATION: Requires the ability to read, write and make calculations
EXPERIENCE: Preferred 1‐2 years in an industrial or service industry, but will be trained on the job.
$14.53 to $19.66 with Monthly Team Leader Bonus
This is a second shift position. 2:00 pm to 10:00 pm

Jagemann Stamping is an Equal Opportunity employer. All qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, national or ethnic origin, sexual orientation, gender identity or expression, age, disability, veteran
status or other characteristics protected by law.

